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The Ombudsman is a volunteer, appointed 

by the commanding officer, to serve as an 

information link between command leadership 

and Navy families. Ombudsmen are trained to 

disseminate information both up and down the 

chain of command, including official Depart-

ment of the Navy and command information, 

command climate issues, quality of life im-

provement opportunities and community re-

sources. Ombudsmen provide resource refer-

rals to families when needed and are instru-

mental in resolving family issues before the 

issues require extensive command attention. 
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COMMANDER’S CORNER 

Team CNIC, 
 
As we end the fiscal year, I want to say thank you for your hard work 
and commitment to the shore enterprise.  September has been busy, and 
not just with a focus on financial execution.  Earlier this month we 
hosted our Sexual Assault Prevention and Response Coordinators here at 
headquarters for their annual training.  Speaking to them I was reminded 
of how important a role they play in ensuring our Sailors can execute 
their mission in a safe environment as we work towards the goal of zero 
sexual assaults Navy-wide. 
 
This month we also celebrated the first annual Mrs. Sybil Stockdale 
Ombudsman of the Year award.  Established by the CNO, our N9 team 
led the way to coordinating our Navy’s efforts to recognize the 
dedication and commitment by our Ombudsmen.  It was an honor and 
pleasure to present these awards alongside Mrs. Stockdale and to meet 

the awardees.  Congratulations again to Karina Dickinson, Ombudsman for USS New York (LPD 21), 
representing the U.S. Fleet Forces Command; Cheryl Trujillo, Ombudsman for USS Hopper (DDG 70), 
representing the U.S. Pacific Fleet; Ronye McCarthy; Naval Station (NS) Rota Ombudsman Assembly Chair 
and Ombudsman for Commander, Task Force (CTF) 68, representing Navy shore activities, and Colleen G. 
Weaver, Ombudsman for Navy Operational Support Center Sacramento, representing the Navy Reserve 
Force.   
 
Next month, along with DoD Energy Action Month, we will also mark the Navy’s 240th birthday.  I 
encourage you to take the opportunity to participate in one of the many events that celebrate our naval heritage 
in the coming weeks. 
 
Finally, as we close the books on fiscal year 2015, we must prepare for the work we have ahead of us.  I have 
signed out our strategic guidance and FY16 objectives, along with our business plan for 2016.  If you haven’t 
had the opportunity to review this yet, I encourage you to do so.  As you think and talk about what we’ve 
accomplished this year with your colleagues, let’s continue to focus on how we can continue to improve in 
providing the best service and support for the Fleet, Fighter and Family in 2016!  
 
Thanks for what you continue to do. 
All the best, 
VADM Dixon R. Smith 

Vice Adm. Dixon R. Smith 
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Navy's First Mrs. Sybil Stockdale Ombudsman of 
the Year Award Recipients Honored 
From Navy Installations Command Public Affairs 

The Navy recipients of the 2015 
Mrs. Sybil Stockdale Ombudsman of 
the Year Award were formally rec-
ognized at a ceremony held at the 
San Diego Town and Country Re-
sort, Sept. 24. 

While recognizing four notably 
outstanding individuals, the award 
honors the dedication and the contri-
butions of all ombudsmen. The 
awardees, who were nominated by 
their commanding officers for serv-
ing their command and families with 
extraordinary, selfless dedication 
and commitment to family readiness, 
are: 

 Ms. Karina Dickinson, Om-
budsman for USS NEW 
YORK (LPD 21), represent-
ing the U.S. Fleet Forces 
Command 

 Mrs. Cheryl Trujillo, Om-
budsman for USS HOPPER 
(DDG 70), representing the 
U.S. Pacific Fleet 

 Mrs. Ronye McCarthy, Naval 
Station Rota Ombudsman 
Assembly Chair and Om-
budsman for Commander, 
Task Force (CTF) 68, repre-
senting Navy shore activities 

 Mrs. Colleen G. Weaver, Om-
budsman for Navy Operation-
al Support Center Sacramen-
to, representing the Navy Re-
serve Force 

The recognition event was hosted 
by the San Diego Armed Services 
YMCA, USO San Diego, the San 
Diego Navy League, and the Fleet & 

Family Support Center. 
Mrs. Sybil Stockdale attended the 

ceremony and personally congratu-
lated the awardees for their vital 
roles in establishing and maintaining 
current and accurate communica-
tions between their commands fami-
ly members. 

"What an honor to have Mrs. 
Stockdale in attendance at the 
event," said Kathy Rock, ombuds-
man program manager for Navy In-
stallations Command. " Her efforts 
represent the strength of volunteers 
and the impact one person can have 
on the lives of Navy families. She is 
an inspiration to all of us and espe-
cially those serving the Navy as 
command ombudsmen," Rock add-
ed. 

Commander, Naval Air Forces 
(CNAF) Vice Adm. Michael Shoe-
maker, represented the Chief of Na-

val Operations in honoring Mrs. 
Sybil Stockdale and the awardees.  

Named in honor of Mrs. Sybil 
Stockdale, the award recognizes her 
steadfast support to families of pris-
oners of war (POW) throughout her 
husband's - Vice Adm. James Bond 
Stockdale - seven-year internment in 
Southeast Asia during the Vietnam 
War. She became a co-founder and 
national coordinator of the National 
League of Families, a nonprofit or-
ganization that worked on behalf of 
American Vietnam-era Missing in 
Action and POW Families, serving 
as their liaison to the White House 
and the Department of Defense. 

The Navy Family Ombudsman 
Program was created in 1970 by then
-CNO Admiral E.R. Zumwalt, Jr., to 
improve communication between 
commands and the families of Sail-
ors who served in them.  
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DoD GS-12 Removed for Misuse of Authority 
A GS-12 Recreation Program Manager who supervised approximately 75 civilian and military 

subordinates was removed from his position for several ethical violations, including the failure to 
avoid the appearance of impropriety. The employee moved into visitors’ quarters on a military 
installation where he stayed for six months without 
paying full price for his room by pressuring his sub-
ordinate to acquiesce to his payment arrangements.  
He also authorized an employee to make a $400 
agency expenditure to purchase workout clothing for 
one MWR fitness instructor. The employee had no 
reason to believe he had the authority to authorize 
this expenditure and should have made inquiry be-
fore giving authorization. The administrative law 
judge stated that this act “at the very least gives the 
appearance of impropriety and should have raised a red flag.” 

 
Reprinted from the DoD Office of General Counsel Standards of Conduct Website at http://www.dod.mil/dodgc/defense_ethics/ 

150826‐N‐PL185‐002 — Lt. David Dziengowski, 

left, Yeoman 1st Class Silvia Raya, and Lt. j.g. 

Victor Gutierrez, from the Chief of Naval 

Personnel office, show support for the 1 Small 

Act message as part of the Every Sailor, Every 

Day campaign during Suicide Prevention 

Month. The campaign is designed to encourage 

dialogue and provide early resources to prevent 

suicide. (U.S. Navy photo by Mass 

Communication Specialist 2nd Class Lorenzo 

John Burleson/Released) 
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OPM, DoD Announce Identity Theft Protection and Credit Monitor-
ing Contract: Victims of Cybercrime to Receive Three Years of Services 
From Office of Personnel Management’s Communication Office 

The U.S. Office of Personnel 
Management (OPM) and the U.S. 
Department of Defense (DoD) today 
announced the award of a 
$133,263,550 contract to Identity 
Theft Guard Solutions LLC, doing 
business as ID Experts, for identity 
theft protection services for 21.5 
million individuals whose personal 
information was stolen in one of the 
largest cybercrimes ever carried out 
against the United States Govern-
ment. These services will be provid-
ed at no cost to the victims whose 
sensitive information, including So-
cial Security numbers, were compro-
mised in the cyber incident involving 
background investigations. 

“We remain fully committed to 
assisting the victims of these serious 

cybercrimes and to taking every step 
possible to prevent the theft of sensi-
tive data in the future,” said Beth 
Cobert, Acting Director of the Office 
of Personnel Management. “Millions 
of individuals, through no fault of 
their own, had their personal infor-
mation stolen and we’re committed 
to standing by them, supporting 
them, and protecting them against 
further victimization. And as some-
one whose own information was sto-
len, I completely understand the con-
cern and frustration people are feel-
ing.” 

ID Experts will provide all im-
pacted individuals and their depend-
ent minor children (under the age of 
18 as of July 1, 2015) with credit 
monitoring, identity monitoring, 

identity theft insurance, and identity 
restoration services for a period of 
three years. This task order was 
awarded under GSA’s Blanket Pur-
chase Agreements (BPA) for Identi-
ty Monitoring, Data Breach Re-
sponse and Protection Services 
which GSA awarded today. 

The U.S. Government, through 
the Department of Defense, will no-
tify those impacted beginning later 
this month and continue over the 
next several weeks. Notifications 
will be sent directly to impacted in-
dividuals.  

For more information, or to sign 
up for email alerts, please visit 
https://www.opm.gov/cybersecurity. 

How to avoid being a victim: 
 Be suspicious of unsolicited phone calls, visits, or email messages from individuals asking about employees or other in-

ternal information.  If an unknown individual claims to be from a legitimate organization, try to verify his or her identity 
directly with the company. 

 Do not provide personal information or information about your organization, including its structure or networks, unless 
you are certain of a person’s authority to have the information. 

 Do not reveal personal or financial information in email, and do not respond to email solicitations for this information. 
This includes following links sent in email. 

 Do not send sensitive information over the Internet before checking a website’s security (for more information, see Pro-
tecting Your Privacy, http://www.us-cert.gov/ncas/tips/ST04-013). 

 Pay attention to the URL of a website.  Malicious websites may look identical to a legitimate site, but the URL may use a 
variation in spelling or a different domain (e.g., .com vs. .net). 

 If you are unsure whether an email request is legitimate, try to verify it by contacting the company directly.  Do not use 
contact information provided on a website connected to the request; instead, check previous statements for contact infor-
mation.  Information about known phishing attacks is also available online from groups such as the Anti-Phishing Work-
ing Group (http://www.antiphishing.org). 

 Install and maintain anti-virus software, firewalls, and email filters to reduce some of this traffic (for more information, 
see Understanding Firewalls, http://www.us-cert.gov/ncas/tips/ST04-004; Understanding Anti-Virus Software, http://
www.us-cert.gov/ncas/tips/ST04-005; and Reducing Spam, http://www.us-cert.gov/ncas/tips/ST04-007). 

 Take advantage of any anti-phishing features offered by your email client and web browser. 
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Richardson Relieves Greenert as CNO 
From Chief of Naval Operations Public Affairs 

Adm. John Richardson relieved 
Adm. Jonathan Greenert as the Chief 
of Naval Operations (CNO) in a cer-
emony, Sept. 18, at the U.S. Naval 
Academy in Annapolis, Md. 

Richardson became the 31st 
CNO, the Navy's most senior officer 
and, as a member of the Joint Chiefs 
of Staff, a principle advisor to the 
Secretary of the Navy, Secretary of 
the Defense and the President. 

The Secretary of the Navy, Ray 
Mabus, spoke to mark the signifi-
cance of the event. 

"We are here today to mark the 
change of command in one of the 
most storied, most historic and icon-
ic posts in our military or any mili-
tary-the Chief of Naval Operations," 
said Mabus. "This job has been held 
by Leahy and King and Nimitz and 
Burke and Zumwalt-the very title 
implies action. It's the Chief of Na-
val Operations."  

Mabus added, "It is fitting that 

this ceremony takes place here at the 
Naval Academy, where the Navy 
legacy and legend for both our out-
going and incoming CNO began." 

Secretary of Defense Ashton 
Carter, the senior Pentagon official 
in attendance, presided over the 
event. Carter spoke of the Navy's 
many accomplishments during 
Greenert's tenure. 

"With Adm. Greenert standing the 
watch, America's Sailors and Ma-
rines have been where it matters, 
when it matters - rebalancing to the 
Asia-Pacific, where much of Ameri-
ca's future will be written; reinforc-
ing our longstanding NATO allies; 
supporting our forces ashore in the 
turbulent Middle East; and providing 
humanitarian assistance and disaster 
relief the world over, in a way that 
only America can and does do," said 
Carter. 

Before concluding, Carter's re-
marks turned to the future, adding 

"Continuing and building on all this 
work will be critical going forward, 
and Adm. John Richardson was a 
clear choice to carry it out." 

During the ceremony, Richardson 
took the podium to thank Greenert 
and his wife Darleen.  

"To have the chance to work with 
Adm. Greenert - to have he and Dar-
leen as friends and mentors, is like 
being an immediate family member." 

The new CNO briefly discussed 
his worldview and the optimism he 
has for the future.  

"I think that deep in our guts we 
sense a shift in the world, and we 
sense that once again it will be vital-
ly important to protect our interests 
on the seas," said Richardson. "As an 
American and as your CNO, I am 
very optimistic. Because this is ex-
actly the environment in which 
Americans thrive, and we will 
thrive." 

In his farewell speech, Greenert, 
after four years as CNO and 40 years 
of honorable service as a Naval of-
ficer, thanked those who served with 
him during his tenure, his friends, 
family and the men and women serv-
ing in the U.S. Navy. 

"People are this country's asym-
metric advantage," said Greenert. 
"We talk a lot about the Sailors, but 
it's also the civilians-It's also the 
families. It's great American willing 
to do the job. They are our ad-
vantage." 

Greenert also praised his succes-
sor. 

"Challenges remain, but we have 
the right team," said Greenert. 
"Adm. Richardson has all that it 
takes, but he also has what it takes, 
and that is Dana [his wife], and they 
are ready to meet those challenges."  

Chief of Naval Operations (CNO) Adm. Jonathan Greenert delivers remarks during his retirement 

and change of office ceremony held at the U.S. Naval Academy. Greenert became the 30th Chief of 

Naval Operations Sep. 23, 2011. He is relieved as CNO by former Director, Naval Nuclear Propulsion 

Adm. John Richardson. (U.S. Navy photo by Mass Communication Specialist 1st Class Nathan 

Laird/Released) 
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 Political Activity Reminder  
From Navy's Assistant General Counsel for Ethics  

 

It’s an election year! During this election cycle all DoD personnel – military and civilian – should be mindful 
of the various limitations that exist when it comes to participation in political activity.  

Now that we are well and truly into election season, it is a good time to remind your folks about restrictions on 
our political activity.    

Civilian activity is governed by the Hatch Act.  You'll find some great resources on the Hatch Act at Office of 
Special Counsel's website at https://osc.gov/pages/hatchact.aspx   

Military personnel are not covered by the Hatch, but by DoD Directive 1344.10 available at http://
www.dtic.mil/whs/directives/corres/pdf/134410p.pdf 

While the details of the rules are different among different types of civilian employees and between civilian 
employees and military members, there are a number of common themes you can stress.   

 
Employees and military members can never:  
1. Engage in partisan political activity at work. 
2. Solicit or coerce votes, or other political activity, from a subordinate. 
3. Use government equipment, including email, for partisan political purposes. 
4. Use government time for partisan political purposes. 
5. Solicit or accept a campaign contribution. 
6. Use their government title in connection with partisan political purposes.    
 
Employees and members may: 
1. Vote for the candidate of their choice. 
2. Express political views outside of the workplace. *(note however that commissioned officers may not 

use contemptuous words prohibited by 10 USC 888 against the President, the Vice President, Congress, 
the Secretary of Defense, the Secretary of a military department, the Secretary of Homeland Security, or 
the Governor or legislature of any State, Commonwealth, or possession in which he is on duty). 

150918‐N‐AT895‐856 ANNAPOLIS, Md. — Chief of Naval 

Operations (CNO) Adm. John Richardson delivers his first remarks 

as the 31st CNO during a change of command ceremony held at 

the U.S. Naval Academy. (U.S. Navy photo by Mass 

Communication Specialist 1st Class Nathan Laird/Released) 
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DON SAPRO Records World-Wide PSA During Visit to Sigonella 
By Mass Communication Specialist 1st Class Tony D. Curtis, Naval Air Station Sigonella Public Affairs 

Jill Loftus, director of Department 
of the Navy Sexual Assault Preven-
tion and Response Office (DON 
SAPRO), visited Naval Air Station 
(NAS) Sigonella Sept. 16-18 with 
the InterACT performance in the 
base theater.  

InterACT is a social justice per-
formance troupe that has provided 
sexual assault intervention programs 
for universities, juvenile detention 
facilities, housing projects, after-
school programs and rehabilitation 
centers.  

During Loftus' visit, she also rec-
orded a public service announcement 
(PSA) at American Forces Network 
(AFN) Sigonella. The message, 
which will air on AFN in both Euro-
pean and Pacific theaters, was fo-
cused around applying the Navy's 
core values of honor, courage and 
commitment when it comes to pre-
venting sexual assault.  

"There is no place for sexual as-
sault in our Navy and Marine 
Corps," said Loftus. "We need to be 
there to step in when necessary and 
support those who have been victim-
ized. We all must do our part to fos-
ter a culture based on professional-
ism and respect." 

The message of this PSA is eve-
rybody has a responsibility and eve-
rybody needs to show up. When 
your shipmate needs you, be there 
for them.  

"When [DON SAPRO] was ini-
tially established, we first wanted to 
make people aware that sexual as-
saults were happening in the Navy 
and Marine Corps," said Loftus. 
"Now, we need those same people to 
instinctively step in. We want it to 
be second nature for them to stop a 
potential sexual assault."  

Nearly 80% of reported sexual 
assaults are "blue-on-blue," which 
means that service members are 
harming service members.  

"If we make our command cli-
mates and environments not suitable 
for somebody assaulting other peo-
ple, they will understand that some-
body will step in, somebody will say 
'no,' and somebody is going to stop 
them," said Loftus. 

This PSA, along with other new 
initiatives, such as virtual reality 
simulators, mobile applications and a 
planned graphic novel, are part of 
DON SAPRO's way of communi-
cating with younger Sailors and Ma-
rines. Loftus feels that it's working.  

According to research by Loftus' 
office, from 2013 to 2014, there was 
a 30% decrease in incidents of sexu-
al assault across the entire Depart-
ment of the Navy. There was also a 

significant increase in the number of 
reports over that same period of 
time.  

"We're seeing examples all over 
the world of Sailors and Marines 
intervening to prevent sexual as-
sault," added Loftus. "Some off-duty 
bartenders in Key West, Florida, 
were telling me that they have Sail-
ors and Marines that are intervening 
with tourists if they see someone slip 
something into a drink. They aren't 
just out to protect their shipmates, 
but they recognize a problem and 
know it's the right thing to do."  

Jill Loftus, director of Department of the Navy Sexual Assault Prevention and Response Office, 

answers questions from Sailors following an InterACT performance in the base theater at Naval 

Support Activity Naples, Italy. InterACT is a social justice performance troupe that has provided 

sexual assault intervention programs for universities, juvenile detention facilities, housing 

projects, after‐school programs and rehabilitation centers. (U.S. Navy photo by Mass 

Communication Specialist 1st Class Eva‐Marie Ramsaran/Released) 
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Each year, Americans observe National Hispanic 
Heritage Month from 15 September - 15 October to cele-
brate the contributions of American citizens whose an-
cestors came from Spain, Mexico, the Caribbean, Cen-
tral America, and South America. 

This year’s theme, chosen by the National Council of 
Hispanic Employment Managers is: “Hispanic Ameri-
cans: Energizing Our Nation’s Diversity.” 

America’s diversity has always been one of our na-
tion’s greatest strengths.  Hispanic Americans have long 
played an integral role in America’s rich culture, proud 
heritage, and the building of this great nation. 

This year’s theme invites us to reflect on Hispanic 
Americans’ vitality and meaningful legacy in our Na-
tion’s cultural framework. 

 
Horacio Rivero Jr. becomes the first Puerto Rican 
and Hispanic four-star Admiral, and second 
Hispanic to become a full Admiral in the modern 
U.S. Navy. 

Everett Alvarez Jr., a U.S. Navy Commander who 
endured one of the longest periods (over eight 
years) as a prisoner of war, is released.  He was 
the first pilot to be downed and detained during 
the Vietnam War. 

 

 

Born on the island of Minorca, Jorge Anthony 
Magin Farragut fought in the South Carolina 
Navy during the Revolutionary War and served in 
the U.S. Navy during the War of 1812. He is the 
first American naval hero of Hispanic descent. 

Jorge Farragut’s son, David Glasgow Farragut, 
was the greatest naval officer of the Civil War, 
the greatest American naval officer of the 
nineteenth century, and America’s first full 
admiral. 

 

 In 1975, Lieutenant Al Cisneros became the first 
Latino pilot to serve with the Blue Angels. The 
Blue Angels perform high-speed precision 
aerobatic maneuvers in jet fighters for audiences 
all over the world. 

In 1979, Edward Hidalgo became the first 
Hispanic Secretary of the Navy. One of his top 
priorities was recruiting more Hispanic 
Americans, especially as officers. 

 

 
Before retiring from the Navy in 1996, Rear 
Admiral Marc Y. E. Pelaez served as Chief of 
Naval Research, managing the Navy and Marine 
Corps’ science and technology programs.  

In July 2006, Joe Campa became the first 
Hispanic Master Chief Petty Officer of the Navy, 
the  service’s top-ranking enlisted person. 

 

Hispanic Heritage Month 
From Equal Opportunity Management Institute and History and Heritage Command  

 
For more information on Hispanic Heritage Month go to: 
 https://www.deomi.org/SpecialObservance/

presentations.cfm?CatID=6 
 http://www.history.navy.mil/browse-by-topic/

diversity/hispanics-in-the-navy.html 
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Building Relationships: Two Commands 
Join Forces to Host Speed Mentoring Event 
By Sandra Niedzwiecki, Commander, Navy Installations Command Public Affairs 

Personnel from Naval Sea Sys-
tems Command (NAVSEA) and Na-
vy Installations Command joined 
together on Aug. 31 to participate in 
a first-ever speed-mentoring event at 
the Washington Navy Yard. The 
event was held at the Humphrey's 
building as a way to empower civil-
ian employees while stressing the 
importance of relationships to im-
prove the workplace.  

The combined command event 
was sponsored by the Asian Ameri-
can Pacific Islander Employer Re-
source Group (AAPIERG) and con-
ducted with several workforce devel-
opment team members from both 
Navy Installations Command and 
NAVSEA.  

"I am here because I want to un-
derstand how some of these people 
got to their leadership position, what 
career path helped them," said Nich-

olas Thottam, program manager for 
Navy Installations Command's infor-
mation technology infrastructure and 
applications department.  

NAVSEA Commander, Vice 
Adm. William Hilarides, welcomed 
the mentors and proteges with a mo-
tivational speech about how mentor-
ing, both formal and informal, has 
helped him throughout his 30-plus 
years of service.  

"This is the best path to finding a 
mentor," said Hillarides. "Speed 
mentoring is the opportunity for peo-
ple to meet folks that they have an 
affinity with." 

Hillarides also stressed the im-
portance of formal mentoring as an 
opportunity to meet people you 
would not normally meet. 

During the event 22 mentors and 
28 proteges were assigned a 10-
minute session to meet and talk 

about career paths, background, and 
anything else that might be helpful 
for proteges to apply to his or her 
career. 

"We felt that it would be a fantas-
tic idea to get together with Navy 
Installations Command to hold a 
combined mentoring event," said 
Giao Pham, director of AAPIERG 
and the executive director for Pro-
gram Executive Office (PEO) carri-
ers for NAVSEA. "Our goal is to 
expose people to a broader area and 
other executive leaders." Pham also 
added that she is very passionate 
about mentoring because it helped 
her get to the Senior Executive Ser-
vice and they intend to hold an event 
in the future with more tenant com-
mands on WNY.  

"This was nice to have an event 
with dedicated time to meet senior 
leaders in a one-on-one meeting," 
said Bibi Vosbeck, assistant program 
manager for Test, Trials, and Deliv-
ery for PEO Carriers, NAVSEA. She 
added that the main advice and com-
mon theme of the event was the im-
portance of relationship building. 

At the conclusion of the event 
attendees were thanked for their par-
ticipation and exchanged contact 
information in order to stay connect-
ed with their new-found mentors. 
The AAPIERG team received over-
whelming positive feedback from 
the event and is looking forward to 
hosting more mentoring events at the 
Navy Yard in the future.  

 
For more news from Commander, 
Navy Installations Command, visit 
www.navy.mil/local/cni/. 

Personnel from Naval Sea Systems Command (NAVSEA) and Navy Installations Command 

participated in a first‐ever speed‐mentoring event at the Washington Navy Yard.  (U.S. Navy Photo 

by Sandra Niedzwiecki/Released)  
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Navy Installations Command Hosts Japan Maritime Self
-Defense Force Vice Chief of Staff 
From Navy Installations Command Public Affairs 

The Japan Maritime Self-Defense 
Force (JMSDF) Vice Chief of Staff, 
Vice Adm. Yutaka Murakawa, visit-
ed with the Commander, Navy In-
stallations Command (CNIC), Vice 
Adm. Dixon Smith, on Sept. 17 for a 
review of U.S. Navy fleet and family 
support programs. 

Murakawa spent time touring the 
child development center at Joint 
Base Anacostia-Bolling, in Wash-
ington, D.C., prior to being hosted 
by Smith at the Washington Navy 
Yard for the review. 

According to Rick Kozlowski, 
director, Fleet and Family Readiness 

for Navy Installations Command, the 
JMSDF wants to explore establish-
ing a fleet and family support organ-
ization. The review with CNIC was 
to provide a better understanding of 
how the U.S. Navy programs work. 

"In particular, the Ombudsman 
program was discussed at length. 
That program has proven to be an 
asset for the U.S. Navy in improving 
communication between the com-
mand and Sailors' families," said 
Kozlowski. "When Sailors know 
their families have someone at home 
looking out for them they are able to 
be more focused on the mission."  

For information on the Navy's 
fleet and family support programs 
visit: http://cnic.navy.mil/ffr 

Japanese Vice Chief of Naval Operations, Vice Adm. 

Yutaka Murakawa and Commander, Navy 

Installations Command (CNIC), Vice Adm. Dixon 

Smith shake hands in front of CNIC headquarters at 

the Washington Navy Yard in Washington, D.C., 

Sept. 17.  (U.S. Navy Photo by Sandra Niedzwiecki)  

The Japanese VCNO samples some sushi made by preschoolers at 

a Joint Base Anacostia‐Bolling (JBAB) Child Development Center 

(CDC) Sept. 17, 2015. The purpose of the tour was to compare how 

the U.S. Navy runs its child care centers so the Japanese Navy 

could incorporate lessons learned into their CDCs. The VCNO said 

the biggest difference is the U.S. runs its own centers, whereas 

military child care is outsourced in Japan. (U.S. Navy photo by 

Michelle L. Gordon/Released) 

Reproduced from NFPA's Fire Prevention Week website, www.firepreventionweek.org. © 2015 NFPA  
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On September 23rd in honor of Gold Star Mother's and Family's day, Installations across the South East region hosted 

remembrance ceremonies to honor our fallen sailors and their families. At 1000 EST, names of fallen sailors from each local 

community were read followed by the ringing of the bell.— Navy Gold Star Program 

Navy Gold Star Program 
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Ground Broken for SUBASE Kings Bay Solar Power Facility 
From Navy Office of Information 

The Department of the Navy 
(DON) and Georgia Power Compa-
ny broke ground on a large-scale 
solar facility at Naval Submarine 
Base (SUBASE) Kings Bay, Sep. 
10. 

Approximately 136,000 solar 
photovoltaic (PV) panels will be in-
stalled on 258 acres and generate up 
to 42 megawatts (MW) of direct cur-
rent power when fully operational. 
Georgia Power Company estimates 
construction completion by the end 
of 2016. 

Notable groundbreaking ceremo-
ny presenters and attendees included 
Dennis V. McGinn, assistant secre-
tary of the Navy for energy, installa-
tions and environment., SUBASE 
Kings Bay Commanding Officer 
Capt. James Jenks, Georgia Public 
Service Commissioner Lauren 
"Bubba" McDonald Jr. and Georgia 
Power Chairman, President and CEO 
Paul Bowers. 

On December 16, 2014, the Geor-
gia Public Service Commission ap-
proved of the project plans. The 
DON and Georgia Power signed the 
land lease agreement on July 13, 
2015 to enable access and develop-
ment of the solar facility on 
SUBASE Kings Bay. With this pro-
ject, the DON is 42 MW closer to 
the Secretary of the Navy's goal of 
bringing one gigawatt of renewable 
energy into procurement by the end 
of 2015.  

McGinn emphasized the signifi-
cance of this project for the DON.  

"Energy, the economy, the envi-
ronment and our national security 
are bound together; you cannot af-
fect one without affecting the oth-
ers," said McGinn. "If energy sup-

plies to our shore installations are 
not secure, reliable and resilient, we 
are vulnerable. The new Georgia 
Power solar facility at Naval Subma-
rine Base Kings Bay ensures the 
base can always be operational and 
mission ready." 

Jenks emphasized the importance 
of ensuring mission-critical opera-
tions continue for SUBASE Kings 
Bay and the community.  

"SUBASE Kings Bay and the 
surrounding community are home to 
Sailors and civilians who work to 
promote our national security," said 
Jenks. "Power is an essential compo-
nent of the security equation. Diver-
sifying power generation enables us 
to remain operational regardless of 
grid disturbance and promotes our 
ability to maintain operational readi-
ness. 

Bowers highlighted the im-
portance of this facility and Georgia 

Power's commitment to its custom-
ers.  

“We welcome the opportunity to 
continue to support the Navy in their 
mission to secure their installations 
while adding a new source of solar 
energy that will help us meet the 
future energy needs of our custom-
ers, both reliably and affordably," 
Bowers said.  

Renewable energy generation will 
improve the DON's energy security, 
operational capability, strategic flex-
ibility and resource availability. Pro-
jects aim to:  

 
  Be cost-effective, mission-

compatible and leverage third-
party financing, 

 Stabilize long-term operational 
costs, 

 Be complemented by smart mi-
crogrid technology and utility 
infrastructure upgrades. 

Paul Bowers, chairmen, president, and CEO of Georgia Power, Dennis McGinn, assistant Secretary of the Navy, 

Capt. James Jenks, commanding officer of Naval Submarine Base Kings Bay, and Lauren "Bubba" McDonald Jr., 

Vice Chair of the Georgia Public Service Commission, break ground for the Solar Facility at Naval Submarine Base 

Kings Bay.  (U.S. Navy photo by Electrician's Mate 1st Class Mark Treen/Released) 
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Small Acts Can Save Lives - Navy Observes 
Suicide Prevention Month 
From Chief Of Naval Personnel Public Affairs  

While September is Suicide Pre-
vention Month, subject matter ex-
perts from the 21st Century Sailor 
Office's Suicide Prevention Office, 
OPNAV N171, say their goal isn't to 
prevent suicide on just a single day 
or month, but every day of the year.  

"Every life is precious, and the 
fight is year-round," said Capt. Mike 
Fisher, OPNAV N171 director. "We 
want people engaged with their ship-
mates every day of the year. We're 
talking about being there for every 
Sailor, every day." 

This year, Suicide Prevention 
Month will focus on a new message 
with its Every Sailor, Every Day 
campaign, "1 Small ACT." The mes-
sage promotes simple, everyday ac-
tions that can ultimately save lives, 
using Navy's "ACT" (Ask Care 
Treat) bystander intervention model. 

Last week, the Navy Suicide Pre-
vention office released a toolkit to 
help Navy commands and Sailors 
engage in the fight to prevent sui-
cide. This toolkit features education-
al resources, high-resolution 
graphics, and ideas for actions to 

take during September and year-
round. 

Also in the toolkit are engagement 
ideas to promote peer support, per-
sonal wellness and bystander inter-
vention all year long. One way to get 
involved as an individual or organi-
zation is to participate in the "1 
Small ACT" Photo Gallery. Partici-
pants can print the "1 Small ACT" 
sign directly from the toolkit or 
online, personalize it with their ex-
ample of a small act that they can 
perform in a shipmate's life, and then 
send a photo with the sign to sui-
cideprevention@navy.mil. Submis-
sions will also be accepted through 
the Real Warriors mobile app, which 
can be downloaded on the Apple 
App Store. 

"We want to highlight people 
across the fleet as they share their 
ideas for supporting their shipmates 
and promoting psychological 
health," Fisher said. "You never 
know when that everyday action - a 
kind word, an offer to help - will 
make the big difference in someone's 
life."  

The "1 Small ACT" Photo Gallery 
will be displayed on the Navy Sui-
cide Prevention Office's Operational 
Stress Control Facebook page, build-
ing a virtual wall of hope for the en-
tire Navy community. Submissions 
will be accepted from Sept. 1 
through Aug. 31, 2016.  

For more information, please visit 
the Navy Suicide Prevention's Every 
Sailor, Every Day webpage at: http://
www.public.navy.mil/bupers-npc/
support/21st_Century_Sailor/
suicide_prevention/Pages/
default.aspx. 
 
Help is always available. Call the 
Military Crisis Line at 1-800-273-
TALK (press 1), text 838255 or visit 
www.militarycrisisline.net for confi-
dential, free support, 24/7. 

SEPTEMBER IS 
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Chief Aviation Ordnanceman Misty Beck is pinned by her wife 

during a chief petty officer pinning ceremony at Naval Air Station 

North Island. (U.S. Navy photo by Mass Communication 

Specialist 2nd Class Stephanie Smith) 

Chief Yeoman Joel Carter's wife wipes sweat from his face during 

the Naval District Washington pinning ceremony for its newest 

chief petty officers at the U.S. Navy Memorial. (U.S. Navy photo 

by Mass Communication Specialist 2nd Class George M. Bell) 

Chief Personnel Specialist Lorena Salazar receives her chief 

combination cover during the Joint Expeditionary Base Little 

Creek‐Fort Story pinning ceremony.  (U.S. Navy Photo by Mass 

Communication Specialist 2nd Class Benjamin Wooddy) 

Chief Aviation Ordnanceman Casey Clark, assigned to Navy 

Munitions Command East Asia Division (NMCEAD) Atsugi, 

receives his combination cover during a pinning ceremony held at 

Naval Air Facility Atsugi's Cinema 77. (U.S. Navy photo by Mass 

Communication Specialist 3rd Class Jason Bawgus) 

Chief petty officer selectees march in formation through the 

Naval Support Activity Naples Capodichino courtyard while 

singing Anchors Aweigh during their chief petty officer 

pinning ceremony. (U.S. Navy photo by Mass 

Communication Specialist 1st Class Eva‐Marie Ramsaran) 



18 

 

FLEET FIGHTER FAMILY 

NAVY REGION HAWAII/BARKING SANDS PACIFIC MISSILE 
RANGE FACILITY RECEIVES MODULAR SMALL ARMS RANGE 
By Leonard S. Garcia, special to Navy Installations Command Public Affairs 

After years of planning, personnel 
at Pacific Missile Range Facility 
(PMRF) Kauai, Hawaii, in coordina-
tion with Commander, Navy Instal-
lations Command Headquarter and 
Naval Facilities Engineering Com-
mand, procured, installed and now 
utilize a brand new two lane, modu-
lar live-fire small arms range.   

This mission critical asset will 
enable installation security forces to 
accomplish Chief of Naval Opera-
tions mandated small arms training 
requirements organically.  Previous-
ly, the installation used a local law 

enforcement range but that range is 
no longer available. Delivery and 
final inspection of PMRF’s small 
arms range (SAR) was completed on 
7 August.   

“I believe having this SAR capa-
bility, established locally, will have 
an immediate and positive impact on 
our personnel going forward and in 
particular while undergoing rifle, 
pistol, and shotgun qualifications,” 
said Lt. Timothy King, regional se-
curity officer, Navy Region Hawaii. 
“The most appealing part is that our 
personnel will no longer have to 

travel off island to train.”  
 The newly installed modular 

SAR will support on-site qualifica-
tion for the 85 members (Civilian/
Military/Contractors) of the PMRF 
security organization.  The require-
ment stipulates each person must 
perform training twice per year.  
With the previous SAR not being 
available, this necessitated costly 
trips from Kauai to Joint Base Pearl 
Harbor-Hickam on Oahu.     

“Once we started looking at the 
numbers: 170 qualifications per year, 
a three day trip to Oahu, per diem, 
time lost away from PMRF, plane 
fare, and so forth, we estimated a 
cost avoidance of around $400,000 
per year, said King.” 

Having a SAR capability locally 
is without a doubt critical in PMRF’s 
Naval Security Forces ability to meet 
Anti-Terrorism/Force Protection re-
quirements.  While upfront costs of 
$275,000 were significant, the return 
on investment will be realized in a 
relatively short amount of time.   

 
Leonard S. Garcia is a CNIC N3AT 
Small Arms Ranges Program Coor-
dinator. 

A crew member works on Pacific Missile Range Facility's new two‐lane indoor modular small arms 

range.  (U.S. Navy photo submitted by N3AT Small Arms Ranges ) 
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Navy Installations Command Hosts Training 
Symposium for SARCs 
By Navy Installations Command Public Affairs  

More than 85 Navy Sexual As-
sault Response Coordinators 
(SARC) from across the globe gath-
ered for training at the Admiral 
Gooding Center on the Washington 
Navy Yard in Washington, D.C., 
Sept. 15. 

Maj. Gen. Camille M. Nichols, 
director of the Department of De-
fense Sexual Assault Prevention and 
Response Office (DoD SAPRO), 
provided opening remarks for the 
three-day training, and emphasized 
the importance of the program and 
the good work being done to help 
address this important issue.  

"The reporting of sexual assaults 
is up and that is great," said Nichols. 
"That shows trust and confidence [in 
the program], and shows that you, 
the SARCs, are out there helping to 
care for the victims. So, confidence 
in our military structure and process-
es is very important."  

Working to support Sailors 
around the world, SARCs manage 
the more than 4,000 victim advo-
cates. During the performance of 
advocacy duties, they have oversight 
of all sexual assault cases for their 
commands, assign a victim advocate 
to a case, conduct sexual assault case 
management, and oversee training 
and education for victim advocates 
and the community. SARCs serve as 
a single point of contact for coordi-
nating care to ensure that victims of 
a sexual assault receive appropriate 
and responsive care, which is man-
dated by DoD policy.  

According to Tammy O'Rourke, 
Navy Installation Command's sexual 
assault prevention and response pro-
gram manager, the annual training is 

important to provide policy updates 
and continuous improvement to the 
program.  

"We are able to bring the SARCs 
together from around the world and 
provide policy and program updates, 
skill building techniques, facilitation 
techniques to teach Sailors about 
sexual assault, and introduce a poli-
cy panel to provide answers to the 
SARCs questions about current poli-
cies and issues," said O'Rourke.  

Lauren Walton, a SARC for Na-
val Station Mayport, Fla., stressed 
the importance of relationships.  

"It is a really great opportunity for 
all the SARCs to come together and 
feel a little bit of comraderie and 
also learn from each other their best 
practices and challenges. It also al-
lows us to feel supported by our re-
gions and the commander for Navy 

Installations Command," said Wal-
ton.  

Vice Adm. Dixon Smith, com-
mander, Navy Installations Com-
mand spoke to the SARCs about the 
importance of their mission.  

"Where we are today is because 
of your efforts day in and day out," 
he said. "I am here to thank you for 
that. Well done."  

Smith concluded his remarks by 
recognizing Sharlyne Hays, SARC 
for Naval Base Kitsap, Wash., as the 
CNIC SARC of the Year for 2015. 
She was of 10 outstanding SARCs 
who were nominated for the award.  

This year marks the second annu-
al training symposium. Additional 
keynote speakers will be at the fore-
front throughout the training include 
Vice Chief of Naval Operations.  
 

Director, Department of Defense Sexual Assault Prevention and Response Office, Maj. Gen. 

Camille Nichols, speaks to Sexual Assault Response Coordinators (SARCs) at the annual SARC 

training symposium held at the Admiral Gooding Center, Washington Navy Yard, Sept. 15. (U.S. 

Navy Photo by Ed Wright/Released)  
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https://www.facebook.com/NavyInstallations

FEEDBACK 
Please let us know your thoughts about 
the  Shoreline.   
Story ideas welcome.! 
Send comments to: 
CNIC_HQ_PUBLIC_AFFAIRS@navy.mil 

Did you know … about 
Naval Air Station 
Kingsville, Texas? 

NAS Kingsville, Texas is located on 
land that was once part of the Texas 
Wild Horse Desert. Kingsville is also 
home to the legendary King Ranch, 
which owns more than 800,000 acres of 
land in South Texas. The air station was 
commissioned on July 4, 1942, and 
closed after World War II ended. 
  
The air station was re-opened on April 
1, 1951 and is currently celebrating 60 
consecutive years of flight training. 

A culture of values and ethics better enables collaboration and shared purpose to meet 
our mission and deliver quality outcomes. 

 

1. Take Customer Service to the Next Level – Personify a “Can-Do” Attitude 
that Results in Positive Experiences. 
 CNIC will engage frequently with the Fleet to integrate and prioritize requirements for 

weapons/platforms, mission and global strategic laydown changes, forward deployed 
Navy forces and operational plans, force structure, and personnel policies. 

 Values: Responsive, Selfless, Humble, Respect. 

2. Be Brilliant on the Basics – Know and Execute Policy / Doctrine; Perfect 
Our Guidance. 
 CNIC will identify the tools needed to deliver Shore products and services. Our guid-

ance and policy will be clear and timely. We will share successful lessons across our 
enterprise on how to be brilliant on the basics in the delivery of Shore support. 

 Values: Committed, Knowledgeable, Responsible. 

3. Make Smart Business Decisions – Advance Enterprise Alignment; Seek Effi-
ciency and Return on Investment (ROI). 
 CNIC will deliver timely, essential support and services to our customers through disci-

plined execution of manpower and financial resource levels. 

 Values: Accountable, Quality, Excellence in Execution, Transparent.  

4. Live a Culture of Continuous Improvement – Base Appearance, Sharing of 
Lessons, Critical Introspection. 
 CNIC will emphasize a culture of continuous improvement in day-to-day customer ser-

vice, in the systems and programs which enable the Shore mission, in the appearance of 
our bases, and in the quality of our most critical Shore facilities and infrastructure. We 
will do what is right in support of our customers and in our personnel development. 

 Values: Innovation, Communication, Performance, Proactive, Ownership. 

5. Represent Navy to the Surrounding Community – Installations are the Face 
of the Navy; it’s about Relationships. 
 CNIC’s daily interaction with our partnered communities will reflect the commitment to 

these guiding principles. 

 Values: Citizenship, Respect for Diversity, Teamwork, Honesty, Caring. 


